VI & |
UunnuanIu Prymen SAVN

SIUIIVYNT._ 00NN NN TZUUINULAESNIITE Ing. mom, mee

IWswedlgdiannseling : cpd_ psd@cpd.go.th

N_ny @@ob/(%/O‘?M W9 AA1AY &

‘:. = o
LIB UIEJU’]EJH’]S‘U'iWTi‘VﬁWEJ’Iﬂ'i‘lgﬂﬂa

Beu  aSuAnsuANESNANNIal

AUUHUENSAERTYINR WA b&oo - bewo WimunUssiiugnsmaniiieidosty
N1UIMINTNYINTYARAA 1N TUTUANAaLAZHAINITZUUNITUMISTANSA1ASs Aeld
LNULHUNNSUINSUTET UL U SEANS A mAIAST LqumﬁUgstUﬁ“mﬂﬁmmw%mim%’wmm
UHUAY WU LAsygRuazdiauLiend aUUT om (WA, b&ob - bewo) MAMIET on
Inefimasgivivate fussavinmuazaeulanduszvrvy WHUUURTIUNTVRINTENTINNUATUAY
dvnsal sy & U (WA oeob - bewo) WaUsTUUNMsUIMsInmMsniassuasAdedunsinuns
wazunuUURsrwnsnsudnaiuannsal seay @ O (6. b&ob - bewo) Ussiunsiaud o
WausyuunsiSsufiilesnsedvaussous inve wavnseufn (Mindset) AuAdsia uinnssu
M3uImsdanis uazanududin Yssiumswamii b adeszvunisiivialuaisnuuas
afaussgsladannlumshaulidenadestunsimuiyaains

ﬂaqmimwu'mwmsmmm LW@I‘MH’WS‘UULF’]&EJUﬂ’liU'iﬂTi‘V]'i‘WEﬂﬂ'SUﬂﬂa?}ENﬂ'ﬁu“l
L‘UﬂlJI?Jx‘iLLﬁ”ﬁE]ﬂﬂa?J\?ﬂULLNUG]\‘iﬂa’]’NJ’NGm 'S’JQJﬂQﬂ’IS‘UiuLﬁJuﬂmﬁ'ﬁ'ﬁmLLauﬂ’JWNIUNIE’IIUH'WWMUUG’]U
‘anuwmumﬂ‘ig (Integrity and transparency Assessment : [TA) Jatunsusenauleuns
mw%miw%’wa’msqﬂﬂaLﬁa’l,%'l,ﬂuﬂsauLmeﬂum'iﬁ%msw%’wmﬂsqﬂﬂa%aamua’aLa%m‘vmmi

JuFsunielusafiansan vnwiuvgeu veldlusaasunuluysenauleuisnisusmis
NINGINTYAAD MUUULINTDUT

¢\
(uandinan esiand)
ﬁﬁ'}uwminmmsﬁmﬁwﬂ

v

AU

V. %

(lsﬁ Z’P 39 @3)

(eidud )
d3nannity

aRufnIuda

WE ARE HOPE 131 A AUWIIVDIAYATINT



Usgniansuaaasuannsal
1594 uiamam3U%m'§w§wmﬂsqﬂﬂa

WeliiduluammsymedygRssdouinmenisnatoy we. beees wazfud s
nsudaasuannsallaasemindennuddguesnisusmmsnensyaralunmsiund sunisie
LaZNSHAUITAAINAINTOVBIYAAINT s?as’fawi’wLﬁunwﬂﬁaam%ﬁuLmquﬁmams‘mﬁ wo U
uHuwiunmelignsmansed unumsufzlussme uuianiessRauardnuwiand atud e
LHWUNURTIYNISYRINTEN TN WASUAzannsel wHuUFURvn1snsudaasannsal saue
msﬂsmﬁuqmﬁisuLLasﬂ’nuM‘jﬂaIuﬂ’liﬁﬁLﬁumumawﬁwmumﬂ%’g (Integrity and transparency
Assessment : ITA) Faldmmuaulouiensusmsmineinsyana weldidunseunuamslunisusms
ningnsyanavensudasuannsal Ussdntiulssana ne. oeoe fai

o. d3190eANsANTIAULES grduntsannsal Tnsnisusulgalaseadnsesdng
AT UU\‘i’mLLa”TNLLNU’e)GIiWﬂ’Ia\‘11‘127LM&JW”HNﬂUﬂWiﬂR]‘U@QMU’JH\ﬂu paeALiinsuanasung
uIANT MENTIANSAINS (Knowledge Management) msﬂumsﬂgumm

. w&uuwmumaiu‘laﬂmsaumﬂ lagviunszuugrudeyadunisatuayuiu
MumMsuImMsyrRaiusEansam ieafuayunsuTMININEInsYAAa

. wmmﬂnamwwaqﬂmnﬂwuaussmusqaqmsvf‘]uﬁam%wé’wmmuzﬁq
dussuaunsal/nguineasns uasuimsaruframirluaserinvesyaains lnsnisdnsin
unuiayaansluwdazseaulildsunsiannawg wove wazaussousisndudmsudium
ansauiRnulaegniivsdninmuazussaimanevesnsy AADATUAUUAYUNTINYIIUNUNAIU
S’IEJ‘Uﬂﬂﬂ (Individual Development Plan : IDP) LﬁaLﬁmwumm%'mmmmm MINYY LazaNsSoUY
wmmuauaaﬂﬂaaaﬂumsﬂwmuaummqmsmmumu%mﬂsu 3’.)3J‘1/N§Jﬂi$‘lj']ﬂﬂ’]’iﬂii‘lfi’]LLﬂ‘”Uiifﬂ
ui Ay AR aNenALazlUsdla maoavuNIIUIUE NIRRT luaEen N
(Career Path) uieliussquiimnevesesding

<. WannssuumsUImmiwensyaraliiianmilusdla Wusssuuasnsaasauld Tnoms
dudiunuossw 9385551 wazadwernnAvaliivyaains il eliurainsiiannuassming asiu
TumsusswaemaiRnungsadeu 31 SissanAualirrddaytumseed N30 waslszngRdveu

¢ dudiuuaziauIquamdinvasyaains a¥reaugnwuliiduecdns
A lnemsdaaiununmlaliiiamwauna afeanmndouiialunisvinen warduasy
quaudy LWE]IMUﬂa’lﬂSQJma\?mEJLLﬁ“’ﬂ’]ﬁx‘ﬂ‘\ﬂUﬂ’lﬁUQUm’]u

Feszmalvimsulaeiany

Usenie ol Jun \E’)J AAIAL WA, bEob

/.

(WeIfug FEaassal)
D5UANSUANASLANNTDY



